
T H E  E X E C U T I V E  F R A M E ™  ·  W H A T  I T  I S F O R  F A M I L Y  L A W Y E R S

A neuropsychological architecture for
clarity, regulation and motivation.

A structured psychological architecture for individuals, families and organisations navigating

pressure — applied here to the most psychologically demanding specialisation in legal

practice.

Family lawyers do not simply manage legal complexity. You work

with human systems under acute strain — grief, conflict, trauma

and risk — while holding strategy, procedure and ethical obligation

at the same time. In this work, the regulated practitioner is the

instrument of practice.

Legal training builds doctrine. It builds almost nothing of the

regulatory, cognitive and motivational capacity that determines

whether high-quality judgement can be sustained across a career.

The Executive Frame™ translates three of psychology's most

established evidence bases — emotional intelligence, executive

function and self-determination — into one practical

architecture for sustained performance under pressure.

This is not a wellbeing programme. It is

capacity infrastructure.

0 1

Emotional Intelligence
Regulate with intention.

Remain present to a distressed client while

managing strategy and ethics. Read emotion

without absorbing it. Steady the room by

steadying yourself first.

0 2

Executive Function
Think with clarity.

Hold multiple complex family systems in

mind without blur. Separate fact from story,

resist bias and premature closure, and find

the next deliberate move under adversarial

pressure.

0 3

Self-Determination
Motivate from within.

Sustain advocacy through autonomy,

competence and relatedness — rather

than people-pleasing, rescue or

compliance. Choose your practice; don't

just endure it.

W H A T  H A P P E N S  W I T H O U T  T H I S  I N F R A S T R U C T U R E

Instability → Confusion → Powerlessness Unprocessed activation enters the room; metacognitive

access degrades and bias drives judgement; the practitioner

defaults to performance over presence. Capable lawyers

erode — not from lack of skill, but from lack of infrastructure.

Centre · Clarify · Choose
T H R E E  M O V E S  H E L D  I N  S E Q U E N C E

The working method of the Executive Frame™ — practised through the C³

Loop™, a repeatable clarity tool that takes under three minutes in the

corridor, before court or mid-mediation, and the S.H.I.F.T. Protocol™ for

acute moments when activation has overtaken clear thinking.

W H A T  I T  S T R E N G T H E N S

Ethical clarity under pressure ·  Regulation in high-affect encounters ·  Strategic judgement ·

Boundary architecture ·  Resilience to vicarious trauma ·  Sustainable advocacy ·  NZLS CPD-aligned

development

A practitioner who cannot regulate cannot support a dysregulated client toward

regulation. Centre first. Judgement follows.

T A K E  T H E  C A P A C I T Y  C H E C K  →

E X E C U T I V E F R A M E . C O . N Z

E X E C U T I V E  F R A M E ™  ·  H U M A N  F I R S T .

T H E N  P E R F O R M A N C E .
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